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	2: The National Association of Air Traffic Specialists (NAATS) is the exclusive representative of the Air Traffic Controller workforce within the Flight Service Option of Air Traffic Control.  Lockheed Martin (LM) should become the successor employer of this workforce on or about October 04, 2005.  LM does not currently offer the services provided by this workforce and the overwhelming majority of the workforce for LM will be bargaining unit members currently represented by NAATS.  There is a current case pending, Case#5-CA-32626-1 on the basis that LM has refused to bargain with or recognize NAATS.

The following details are offered as examples of overt (and covert) tactics utilized by LM to coerce and intimidate the current workforce from exercising their Section 7 rights.  On March 21, 2005, Dan Courain, Vice-President of Transportation of LM stated to a group of NAATS bargaining unit members during a recruitment briefing that "NAATS is done October 1".  On June 27, 2005, in a conversation with Ted Sturm, Human Resources Director for LM, a NAATS bargaining unit member was told that there was "no contract and no collective bargaining with the flight service workforce."  This same employee told Mr. Sturm that they were concerned about required paperwork (an arbitration agreement) that could jeopardize his rights under collective bargaining at a later date and was told to sign the paperwork or the job offer would be rescinded.  The employee was not even allowed to sign a copy of that arbitration agreement with "under protest" on it, only a clean copy would be accepted by LM.  Thus LM was attempting to do everything possible to eliminate any rights that would be offered under a collective bargaining agreement.

For communicating to employees that the workplace would be nonunion, the successor employer must be required to restore the terms and conditions under the predecessor contract; commence bargaining with the union; cease and desist from making any changes to terms and conditions of employment without bargaining with the union; and make employees whole for any lost wages and benefits.
	3: National Association of Air Traffic Specialists (NAATS)  NAGE/SEIU Affiliate local R3-11
	4a: 11303 Amherst Ave Suite-4
Wheaton, MD 20902
	4b: 301-933-6228
	5: National Association of Government Employees (NAGE)/SEIU local R3-11 (Contact Attorney Jean Zeiler 617-376-7239)
	add: 11303 Amherst Avenue Suite 4 Wheaton, MD  20902
	title: Kathleen A. Breen - President
	fax: 301-933-3902
	tel: 301-933-6228
	date: 09/21/05
	int: INTERNET


