Please Review the Following
Important Information
Before Filling Out a Charge Form!

Please call an Information Officer in the Regional Office nearest you for
assistance in filing a charge. The Information Officer will be happy to answer
your questions about the charge form or to draft the charge on your behalf.
Seeking assistance from an Information Officer may help you to avoid having
the processing of your charge delayed or your charge dismissed because of
mistakes made in completing the form.

Please be advised that not every workplace action that you may view as unfair
constitutes an unfair labor practice within the jurisdiction of the National Labor
Relations Act (NLRA). Please click on the Help Desk button for more
information on matters covered by the NLRA.

The section of the charge form called, “Basis of Charge,” seeks only a brief
description of the alleged unfair labor practice. You should NOT include a
detailed recounting of the evidence in support of the charge or a list of the
names and telephone numbers of witnesses.

After completing the charge form, be sure to sign and date the charge and mail
or deliver the completed form to the appropriate Regional Office.

A charge should be filed with the Regional Office which has jurisdiction over
the geographic area of the United States where the unfair labor practice
occurred. For example, an unfair labor practice charge alleging that an
employer unlawfully discharged an employee would usually be filed with the
Regional Office having jurisdiction over the worksite where the employee was
employed prior to his/her discharge. An Information Officer will be pleased to
assist you in locating the appropriate Regional Office in which to file your
charge.

The NLRB’s Rules and Regulations state that it is the responsibility of the
individual, employer or union filing a charge to timely and properly serve a
copy of the charge on the person, employer or union against whom such charge
is made.

By statute, only charges filed and served within six (6) months of the date of
the event or conduct, which is the subject of that charge, will be processed by
the NLRB.
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CHARGE AGAINST EMPLOYER Case

INSTRUCTIONS:

File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice
occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer - b. Number of Workers Employed
Lockheed Martin Information and Technology Services 2000
c. Address (street, city, State, ZIP, Code) d. Employer Representative e. Telephone No.

2339 Route 70 West 856'486'540,3

Stephen W. Brinch Fax No.

Cherry Hill, NJ 08002 856-486-5805

f. Type of Establishment (factory, mine, wholesaler, etc.) . ldentify Principal Product or Service
Air Traffic Control Facilities “ Flight Services/ Air Traffic Control
h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of Section 8(a), subsections (1) and (list

subsections) (a)(5) and (a)(3) . of the National Labor Relations Act, and these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act. )

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices.)

The National Association of Air Traffic Specialists (NAATS) is the exclusive representative of the Air Traffic Controller workforct
the Flight Service Option of Air Traffic Control. Lockheed Martin (LM) should become the successor employer of this workforce
about October 04, 2005. LM does not currently offer the services provided by this workforce and the overwhelming majority of
workforce for LM will be bargaining unit members currently represented by NAATS. There is a current case pending, Case#5-(
1 on the basis that LM has refused to bargain with or recognize NAATS.

The following details are offered as examples of overt (and covert) tactics utilized by LM to coerce and intimidate the current wi
from exercising their Section 7 rights. On March 21, 2005, Dan Courain, Vice-President of Transportation of LM stated to a grc
NAATS bargaining unit members during a recruitment briefing that "NAATS is done October 1". On June 27, 2005, in a conver
with Ted Sturm, Human Resources Director for LM, a NAATS bargaining unit member was told that there was "no contract and
collective bargaining with the flight service workforce." This same employee told Mr. Sturm that they were concerned about rec
paperwork (an arbitration agreement) that could jeopardize his rights under collective bargaining at a later date and was told to
paperwork or the job offer would be rescinded. The employee was not even allowed to sign a copy of that arbitration agreemel
"under protest” on it, only a clean copy would be accepted by LM. Thus LM was attempting to do everything possible to elimin:
rights that would be offered under a collective bargaining agreement.

For communicating to employees that the workplace would be nonunion, the successor employer must be required to restore tl
conditions under the predecessor contract; commence bargaining with the union; cease and desist from making any changes t
conditions of employment without bargaining with the union; and make employees whole for any lost wages and benefits.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the rights
guaranteed in Section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
National Association of Air Traffic Specialists (NAATS) NAGE/SEIU Affiliate local R3-11

4a. Address (street and number, city, State, and ZIP Code) 4b. Telephone No.

11303 Amherst Ave Suite-4 301;93,::6228
ax No.

Wheaton, MD 20902 301-933-3902

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filed in when charge is filed by a fabor organization)
National Association of Government Employees (NAGE)/SEIU local R3-11 (Contact Attorney Jean Zeiler 617-376-7239)

6. DECLARATION
I declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

Kathleen A. Breen - President

By
(Signature of representative or person making charge) (Title,if any)
] Fax No. 301-933-3902
Add 11303 Amherst Avenue Suite 4 Wheaton, MD 20902 301-933-6228 09/21/05
ress (Telephone No.) Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
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